
F IN A N C IA L  D E S IG N S  W E A LT H  MA N A GE ME N T  Market Update  |  2026 Retirement Plan Contribution Limits 

© 2026 Financial Designs Wealth Management, LLC. All rights reserved. financialdesignswealth.com 

 
M A R K E T  U P D A T E  
 
 

2026 Retirement Plan Contribution Limits 

 
What’s Changing and How It May Benefit You 
 

The IRS has released the updated retirement plan contribution limits for 2026, and the changes are good news for 
savers. Whether you participate in your employer’s 401(k) plan or save through IRAs, you’ll have the opportunity to 
set aside more money on a tax-advantaged basis in the upcoming year. 

Below is a simple breakdown of what’s changing and how it may benefit you & your employees. 

2 0 2 6  C O N T R I B U T I O N  L I M I T S  A T  A  G L A N C E  

Category 2026 Limit What It Means 

Employee 401(k) Contribution 
 (Under 50) 

$24,500 Employees can contribute $1,000 more than in 2025. 

Catch-Up Contribution 
 (Age 50+) 

Additional 
$8,000 
(Total: $32,500) 

Older participants can boost their retirement savings. 

“Super” Catch-Up 
 (Age 60–63) 

Additional 
$11,250 
(Total: $35,750) 

SECURE 2.0 enhanced limit for older participants. 

Total Employer + Employee 
Contributions 

Expected 
increase 
$70,000 → $72,000 

Combined limit for profit-sharing + deferrals. 

Simple IRA Contribution Limit $17,000 $500 increase over 2025. 

Catch-Up Contribution 
 (Age 50+) 

Additional 
$4,000 
(Total: $21,000) 

Older participants can boost their retirement savings. 

Highly Compensated 
Employees 

$160,000+* Higher compensation limit requirement for compliance 
testing purposes. 

* Applies for determining highly compensated employees for the 2026 calendar plan year 

A C T I O N  S T E P S  T O  C O N S I D E R  

● Review your contribution rate now so you’re on track to hit next year’s limits. 
● Coordinate contributions if you have changed jobs and will have access to more than one 401(k) in the 

same calendar year. 
● Maximize employer matching — it’s free money toward your retirement. 
● For business owners: Now is a great time to review safe harbor, profit-sharing, and new comparability 

strategies. 

We’re Here to Help 
If you’d like assistance updating your deferral elections or reviewing whether you qualify for catch-up or Roth 
contributions, feel free to reach out. Our team is happy to guide you through the updates and help you 
maximize your retirement savings for the coming year. 
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Important Disclosures 
This commentary is provided for informational and educational purposes only. The information, analysis and opinions expressed herein reflect our judgment 
and opinions as of the date of writing and are subject to change at any time without notice. This is not intended to be used as a general guide to investing, or 
as a source of any specific recommendation, and it makes no implied or expressed recommendations concerning the manner in which clients’ accounts should 
or would be handled, as appropriate strategies depend on the client’s specific objectives. 
This commentary is not intended to constitute legal, tax, securities or investment advice or a recommended course of action in any given situation. Investors 
should not assume that investments in any security, asset class, sector, market, or strategy discussed herein will be profitable and no representations are 
made that clients will be able to achieve a certain level of performance or avoid loss. All investments carry a certain risk and there is no assurance that an 
investment will provide positive performance over any period of time. Information obtained from third party resources are believed to be reliable but not 
guaranteed as to its accuracy or reliability. 
These materials do not purport to contain all the relevant information that investors may wish to consider in making investment decisions and is not intended 
to be a substitute for exercising independent judgment. 


